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Before we starté.

éperhaps this sums up reflection 
and reflective practiceé.?
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A key aim of this 
presentationé..

é.to explore the possibilities 
of reflective learning as a 
valid form of CPD for non 
medical prescribers é. 



Some signpostsé.

ÅWhy the need for ongoing CPD of non medical 
prescribers?

ÅWho is responsible for what with CPD?

ÅOpportunities for work based learning in practice 
contributing to CPD

ÅReflection as a method supporting CPD?

ÅChallenges posed by reflection óonô action

ÅWhy the need for óguided reflectionô in practice?

ÅAction learning as a method of group reflection 
supporting CPDéwork in progress!

ÅOther?
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Hold your horseséé..

WHOA! é..itôs OK to stop the 
action from time to time and ask 
questionsé..in the large group 

situation!



Why the need for the 
CPD of non medical 
prescribers like 
yourselves?

é.whoôs responsibility is it?



Whoôs responsible for CPD?
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What are the CPD possibilities for non 
medical prescribers to learn at work?

ÅLearning for work - specific knowledge and 
skills are developed relevant to the act of 
prescribing in practice

ÅLearning about work ïrelates to developing 
practitioner knowledge and understanding about 
the need for prescribing in practice

ÅLearning through work ïreflection on 
experiences of prescribing in practice in the real 
work environment
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